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In recent decades, technological transformations and the emergence of new work paradigms have
blurred the boundaries between professional and personal life by fostering a state of permanent
connectivity, thereby jeopardizing fundamental principles such as the right to rest, privacy, and
human dignity. In this context, the concept of the right to disconnect has emerged as a novel
yet essential right. This article argues that the right to disconnect is not merely an occupational
privilege but must be recognized as a fundamental human right. Employing a descriptive-
analytical methodology and drawing on comparative studies, this research elucidates the
profound connection between this right and the foundation of human rights. It further examines
the detrimental consequences of disregarding it, including occupational burnout, declining mental
health, and the erosion of gender equality. Comparative findings indicate that several countries have
institutionalized this right through direct legislation or collective bargaining. In contrast, an analysis
of Iranian law, particularly the Labor code, reveals severe inadequacy of existing regulations in
addressing the challenges of the digital age. Ultimately, this study underscores that acknowledging
the right to disconnect as a fundamental right is an essential prerequisite for striking a balance
between organizational productivity and the preservation of human dignity, and it provides concrete

recommendations to bridge the existing gaps in both legislative and promotional frameworks.
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Extended Abstract

In recent decades, technological developments and the rapid expansion of remote work,
teleworking, platform-based labor, and digitally mediated employment relations have significantly
reshaped the structural boundaries between professional activity and private life. The widespread
integration of smartphones, electronic communication systems, instant messaging platforms, cloud-
based work environments, and digital monitoring tools has created a labor ecosystem in which
employees are increasingly expected to remain continuously accessible beyond formal working
hours. This transformation, particularly accelerated during and after the COVID-19 pandemic,
shifted remote work from an exceptional arrangement to a normalized organizational model across a
wide range of economic sectors. As a result, the traditional temporal and spatial separation between
work and personal life has been substantially weakened, giving rise to what is commonly described
as ‘“‘constant connectivity” or the “always-on culture,” in which responsiveness to work-related
communication becomes an implicit expectation rather than an officially regulated obligation.In
earlier labor structures, employees generally benefited from a clear distinction between working
time and rest periods, allowing them to disengage from professional obligations after office hours
and restore their physical, psychological, and emotional capacities through rest, family interaction,
and personal activities. However, digital transformation has fundamentally altered this equilibrium
by converting accessibility into a continuous expectation rather than a time-bound requirement.
Although digital technologies were initially introduced as instruments of flexibility, efficiency, and
productivity enhancement, their uncontrolled expansion has generated significant implications for
labor rights and human well-being. Continuous digital availability increasingly affects workers’
mental health, privacy, personal autonomy, family relationships, and overall human dignity. Within
this context, legal concepts such as the right to rest, work-life balance, psychological well-being, and
protection of private life have gained renewed normative significance, leading to the emergence of the
“right to disconnect” as a contemporary legal response aimed at re-establishing boundaries between
professional obligations and private life in the digital era.This study adopts a descriptive-analytical
and comparative legal methodology to examine the conceptual foundations, international regulatory
developments, and legal implications of the right to disconnect. It argues that recognition of this right

is necessary to restore equilibrium between organizational productivity and the protection of human
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dignity within modern digital labor systems. The research further analyzes the position of the Iranian
legal system in this regard and identifies significant normative, structural, and enforcement-related
gaps that prevent effective protection of workers against excessive digital accessibility. Based on this
analysis, the study proposes legal, institutional, and policy-oriented reforms aimed at ensuring the
practical implementation of this right within the Iranian labor framework.

Thenormative foundation oftherighttodisconnectisrooted inestablished principles of international
human rights law. Although this right has emerged in response to contemporary technological
conditions, its substantive basis can be traced to classical human rights guarantees, particularly the
right to rest, leisure, and health. These rights are explicitly recognized in Article 24 of the Universal
Declaration of Human Rights and Article 7 of the International Covenant on Economic, Social and
Cultural Rights. Persistent digital connectivity undermines the worker’s ability to psychologically
detach from professional obligations, thereby disrupting essential recovery processes necessary
for maintaining physical and mental well-being. This condition has been associated with increased
levels of burnout, chronic stress, anxiety disorders, sleep disturbances, emotional exhaustion, and
declining productivity. Accordingly, excessive and unregulated digital accessibility may amount to
an indirect violation of the right to health and the right to humane working conditions.In addition to
its connection with the right to health, the right to disconnect is closely associated with the protection
of privacy and family life. Article 12 of the Universal Declaration of Human Rights and Article 17 of
the International Covenant on Civil and Political Rights prohibit arbitrary interference with private
and family life. The expectation that employees remain responsive to work-related communications
during non-working hours effectively extends employer authority into personal and domestic spheres,
thereby eroding the boundary between professional supervision and private autonomy. From this
perspective, the right to disconnect operates as a temporal safeguard designed to preserve individual
autonomy and prevent the overextension of organizational control into private life. More broadly, it
reflects an evolving interpretation of human dignity within digital labor relations, emphasizing that
individuals must not be reduced to continuously available productive resources.

From a socio-structural standpoint, the right to disconnect also carries significant implications
for gender equality and social justice. In many societies, women continue to bear disproportionate
domestic and caregiving responsibilities alongside professional obligations. Continuous digital
accessibility therefore intensifies the “double burden” experienced by working women, particularly
in remote work environments where domestic and professional spaces overlap. The recognition

of this right may contribute to reducing structural inequalities in the labor market by safeguarding
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personal time and promoting a more equitable distribution of professional expectations and family
responsibilities. In this sense, the right to disconnect is not only a labor protection mechanism but
also a broader social policy instrument aimed at improving equality and well-being.

A comparative examination of international legal systems reveals that the right to disconnect has
become an emerging global regulatory concern, addressed through two principal models: the direct
legislative model and the collective agreement model. Under the legislative model, states formally
recognize the right through binding statutory provisions that impose obligations on employers.
France pioneered this approach through the El Khomri Law (2016), requiring companies above a
certain size to establish internal mechanisms regulating employee availability outside working hours.
Similar legislative frameworks have been adopted in countries such as Spain, Italy, Portugal, and
Australia, each providing varying degrees of protection against after-hours work communication.

In contrast, the collective agreement model relies on workplace-level negotiations, corporate
policies, and self-regulatory mechanisms rather than formal statutory recognition. Germany
represents a prominent example of this approach, where several major corporations have implemented
internal rules restricting after-hours communication and encouraging digital disconnection during
rest periods. Notably, companies such as Volkswagen and Mercedes-Benz Group have adopted
internal policies aimed at limiting managerial communication outside official working hours. While
this model allows flexibility and adaptation to organizational needs, it may also result in unequal
protection depending on bargaining power, union strength, and corporate culture.

Despite their differences, both regulatory models face significant practical and conceptual
challenges. Legislative frameworks often include exemptions based on job category, managerial
status, or enterprise size, which can limit universal coverage.Conversely, collective and voluntary
approaches may generate unequal protection and transform the right into a privilege available only to
employees in highly structured or unionized environments. Additionally, cultural resistance remains
a major obstacle in many jurisdictions, where constant responsiveness is often interpreted as a sign
of professionalism, commitment, or efficiency. Employers also frequently express concerns that
strict regulation of digital availability may reduce productivity, slow communication processes, or
weaken competitiveness in fast-moving digital markets, thereby highlighting an ongoing tension
between economic efficiency and labor protection.

Within the Iranian legal system, despite the rapid expansion of digital employment and remote
work arrangements, there remains a substantial regulatory gap concerning the right to disconnect.

The Iranian Labor Law was primarily designed for traditional, physically bounded employment
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structures and does not explicitly address the challenges arising from digital connectivity. Although
provisions relating to working hours and overtime particularly Article 51 and subsequent provisions
may provide limited indirect protection, the decentralized and intangible nature of digital labor
complicates enforcement in practice. For instance, demonstrating that responding to electronic
communications outside working hours constitutes compensable overtime presents significant
evidentiary difficulties in labor dispute proceedings.

Moreover, existing labor regulations are largely reactive rather than preventive in nature. By
contrast, the right to disconnect requires ex ante safeguards that clearly delimit employer authority
before violations occur. Although the Iranian Teleworking Bylaw and its subsequent draft revisions
acknowledge remote work arrangements, they do not explicitly recognize a legally enforceable
right to refuse after-hours communication, nor do they establish deterrent enforcement mechanisms.
This regulatory gap is further reinforced by prevailing workplace culture in Iran, where rapid
responsiveness and permanent availability are often interpreted as indicators of loyalty, diligence,
and professional competence. Such norms create indirect but persistent pressure on employees to
remain continuously accessible beyond contractual working hours.

Ultimately, this study concludes that effective institutionalization of the right to disconnect in
Iran requires a dual strategy combining legal reform and cultural transformation. On the legal level,
comprehensive legislative intervention is necessary, either through amendment of existing labor
legislation or the adoption of a dedicated regulatory framework explicitly recognizing this right for
all categories of workers, regardless of employment type or work modality. Such a framework should
clearly define employer obligations, establish enforceable limits on after-hours communication, and
provide effective remedies and sanctions for violations. On the cultural and institutional level, legal
reform must be accompanied by educational initiatives promoting awareness of work-life balance,
mental health, and the importance of personal time.Comparative experience demonstrates that
legal rules alone are insufficient without supportive organizational practices and social acceptance.
Accordingly, training programs for employers and employees, public awareness campaigns on
labor rights and psychological well-being, and the encouragement of voluntary corporate policies
are essential components of effective implementation. In this sense, the recognition of the right to
disconnect should be understood not merely as a technical adjustment in labor regulation but as
part of a broader normative shift toward humanizing digital work environments and safeguarding
human dignity in technologically advanced societies.Institutionalization of this right within Iranian

law would therefore represent an important step toward aligning domestic labor standards with



1F4 ) GJM F 049 ;&M/gﬁjﬂd}vw‘uw&o fA

contemporary international developments and ensuring comprehensive protection of workers’

health, privacy, autonomy, and dignity in the digital age.



